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Monthly Newsletter for Federated Women'’s Institutes of Canada

How Has WI Made a Difference
In Your Life?

We are writing a book—with your stories! 100 Voices is a
storytelling project that began last fall. It continued for our WI Day
celebration, and soon the books will be for sale at the 2027
National Conference at Charlottetown, PEI.

Stories should be about 4-5 paragraphs long. We also need your
full name, address, phone number, and email address. If you are sending the information in printed form (not via
email), send it to Angela Scott at 204 Ivey Road, Limestone, NB E7N 2N4. Please forward your write-ups to
angela.beth.scott@gmail.com

Deadline is September 30, 2026
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From the President’s desk... o, RN rwic

Well, August finds us halfway through the summer season. | hope you are
finding some time to enjoy some fun, rest, and relaxation.

Recently, ACWW held a webinar on Mental Health and the Isolation of Women
Farmers. There were six speakers from various parts of the world, including
Louise Taylor, Australia; Cara Ausmus, USA; Moranda von Geest, Canada; Dr.
Vinayak Hegana, Centre for Farmers’ Mental Health; and Tshegofatso Mputle,
South Africa. Each answered a series of questions that described the
challenges women farmers face in their areas.

One point that emerged was that the move from family farms to large farms
has not made anything easier for women farmers. On family farms, as
Moranda noted, there were often two or three generations, with grandparents looking after the children while
parents planted or harvested the crops. With large farms, grandparents may find themselves a few hours—or even
provinces—away from the children and therefore not always “right there” to lend a hand. There is often no day
care centres available in rural areas, and the distance to town is not reasonable. Women farmers often find
themselves serving as managers and accountants while men operate the machinery. It was also noted that women
farmers still face pushback when men are looking for the “man” of the farm.

In response to those challenges, Tshegofatso Mputle felt that “we need to inspire and encourage each other. We
need a group to do that, to help women farmers stay connected, share challenges, and look for solutions together.
These conversations can change lives.” One solution that Cara Ausmus shared was to use “mailbox meetings” or
“virtual meetings,” where members meet to share their challenges and look for solutions together.

The concerns about child care are not new. In 1990, the Federated Women'’s Institutes of Canada recognized
issues with child care in rural Canada and conducted the Rural Child Care Survey Project. At that time, the project
noted the challenges facing women farmers, including the lack of day care spaces in their communities. The report
recommended changes to the ways governments provided financial assistance to child care services. The emphasis
was strong on providing income support to families to make their own choices and on designing policies that gave
communities flexibility to develop local programs that fit local needs.

Yet here we are in 2026, still facing many of the same concerns about child care for women farmers. While some
progress has been made, the need for connection, support, and practical solutions remains. Tshegofatso’s
reminder that women farmers need opportunities to connect feels especially timely. The Women's Institute has
always been a place where women can listen to one another, share ideas, and work toward solutions. Let us
continue that work by reaching out, creating spaces for these conversations, and supporting women farmers as
they share their experiences and find strength together.

These conversations begin in small ways, but they can lead to real understanding, stronger communities, and
lasting support.

Until next time, Lynn

Donations to FWIC AGM

Laura Green Margaret Taylor Gisela Notling
Christine MacKenzie Ann Mandizuk Janet Barnard
Donna Jebb Elizabeth Rushton Eleanor Lilley
Anne Dunn Marion Green Maren Muller
Susan Hoszouski Ann Munro Anne Innes
Angela Scott Margaret Mclnroy Liz Chongva
Debra Barrett Margaret Byl
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Adelaide Hunter Hoodless Canadian Woman of the
Year 2026

This year’s recipient of the Adelaide Hunter Hoodless Canadian Woman of the Year
Award has been a WI member for more than forty years and has made a meaningful
difference at the local, provincial, and international levels.

She has held many leadership roles within WI, including president, secretary, treasurer, public
relations officer, district president, district director, and provincial advocacy coordinator. She has also served on
two ACWW committees.

In addition to her work with WI, she has served as a 4-H leader and also served for fifteen years as a county
councillor, where she successfully championed many causes, mcIudmg securmg fundmg for the Collingwood water
pipeline, which provides quality water to : z =

the town’s residents.

Her many contributions include
organizing workshops on safely
preserving fruits and vegetables,
advocating for accessibility in her
community, securing funding for sports
teams and 4-H, raising breast cancer
awareness by collecting bras that
generated cash donations for local
hospitals, and chairing the committee that
organized local books, bears, and
blankets packages for first responders to
give to children. She has also served on
her area’s physician recruitment and
retention committee, among many other
initiatives.

One of her nominators wrote that she is
always looking for ways to help others.
She is selfless, wants the best for those
around her, works tirelessly, and gives
300% to everything she is part of. She
truly strives, “To make the best better.”

FWIC is honoured to present the Adelaide
Hunter Hoodless Canadian Woman of the
Year Award to Donna Jebb from Ontario.

Pictured here...

Lynn MacLean, President of FWIC, Donna
Jebb, 2026 Woman of the Year, and
Linda Mason, Treasurer of FWIC.
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Tec We Gwill Women'’s Institute, Ontario Canada

A History of the Tec-We-Gwill
Women'’s Institute, Submitted by Donna Jebb.

The story of the branch began in April 1947, when a group of
enthusiastic young women came together to establish the
Newton Robinson Junior Institute. At the time, some
consideration was given to adopting a name different from that
of the Tec-We-Gwill Junior Farmers. A naming competition was
held, and Ralph Houghton won the prize of $2.00 for
suggesting that the name “Tec-We-Gwill” be retained. The
name itself was formed as a contraction of Tecumseth and
West Gwillimbury, the townships in which the members
resided.

In January 1953, Tec-We-Gwill advanced to Senior Institute
status. The original members graduated into the senior branch,
and new members soon joined their ranks.

?uﬂm ‘HL \ "

Join the
Tec We Gwill
Women'’s Institute

Bra Amnesty

Bed coke coatdy, Ghl feetwlll dea
Aot depply of aveitnbt, offordabte biad.

Deposit your new or genily used bras (in plastic
bags please) in a BRA BANK and they will be
whisked away locally where they will get a new
lease on life.

Mammogram departments at local
Hospitals, will receive a donation based
on the weight of the bras we collect

-so every bra counts!

“It's an wplifting way to support owe werk”

For more information email TecWeGwillWi@gmail.com

By this time, many of the members were young, newly married women, and the branch soon entered a distinctive
chapter in its history. In what members humorously referred to as “Institute Flu,” 22 babies were born over the
span of two years. The branch also became widely known for the skits, plays, and musicals its members devised
and performed for the enjoyment of the branch, other organizations, and shut-ins, including a presentation at War

Memorial Hall at the University of Guelph, Ontario.

In 1967, Canada’s Centennial year, one of the branch’s major undertakings was the provision of a new furnace for
the Newton Robinson Orange Hall, where many meetings were held. Over the years, the branch has supported a
wide variety of projects and organizations, including food banks, school awards, the local arts council, hospitals,
local schools, fairs, the Canadian Paraplegic Association, and the South Simcoe 4-H Clubs. For many years,
Women's Institute members served not only as club leaders but also as president of the South Simcoe 4-H

Association.




August 2026

The Orangemen disbanded and transferred the hall to the
Tec-We-Gwill branch for the sum of $1.00. For several years
thereafter, members continued to care for and maintain the
building. In 2016, the branch transferred the hall to the Town
of Bradford West Gwillimbury under an agreement that
allowed it to continue using the building for meetings,
information sessions, entertainment, and workshops offered
to the community.

Following the transfer of the hall to the town, the building

- benefited from the installation of an elevator and the
renovation of the kitchen—improvements that enhanced its
accessibility and usefulness to the community.

The branch continues to support the community by serving
community lunches, providing nourishment as well as valued
opportunities for fellowship.

For the past several years, during the month of October, the

branch has undertaken a collection of bras for donation to
the local Community Clothesline in support of a women'’s

| shelter. The donated items are weighed, and a corresponding

monetary value is determined based on the weight. The funds

are then directed toward mammography and women'’s health

services at two local hospitals.

Through changing times and many forms of service, the Tec-We-Gwill Women's Institute has remained a steadfast
expression of community spirit, fellowship, and practical care for others—a legacy that continues to enrich
community life.

Watch for it.... A new feature in Wl Connections!

WI Halls & Meeting Places!

Just like Donna Jebb has done here, please do a brief write-up on your branch and send a picture of your WI Hall
or meeting place. What a great way to get to know our branches from across Canada! Please send to:
angela.beth.scott@gmail.com. Word documents and JPEGs are the preferred format.

Let It Be Resolved, Submitted by Linda Janes, Quebec WI President

As promised last month, here is my report on lodine Deficiency. A resolution was presented at ACWW'’s Triennial
regarding this subject, and the committee’s first reaction was that it wasn't a problem in Canada, but after we
thought about it, we realized that with many people reducing their salt intake and changing their diet or becoming
vegan or vegetarian, it could be a problem.

It became mandatory in Canada to add iodine to salt in 1949 after an increase in thyroid problems and goiters. A
goiter is a swelling caused when the thyroid works overtime to absorb iodine. lodine deficiency in Canada is a re-
emerging public health concern. Studies show that 12% of the population have a moderate to severe deficiency,

and that number is growing. The main culprit is that people are reducing their salt intake for health reasons,
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becoming vegan, or turning to fancy sea salts and Himalayan pink salt, which are not iodized. Because iodine is
crucial for thyroid function, which regulates your energy and metabolism, a deficiency can trigger physical and
mental changes. The main symptoms of low iodine are persistent fatigue, unexplained weight gain, cold
intolerance, dry skin, thinning hair, slowed heart rate, trouble concentrating, poor memory, and depression.

The recommended daily intake of iodine is 150mcg. 1 teaspoon of iodized salt contains 250-380 mcg. The best
dietary sources of iodine are seafood (cod, tuna, shrimp) and seaweed (kelp, nori, and wakame), which is good for
vegans. Other good sources are milk, yogurt, cheese, and whole eggs. Vegetables include potatoes, sweet
potatoes, green beans, peas, and spinach, but it depends on the soil they are grown in. Inland soils tend not to
have as much iodine, especially the Great Lakes region and the Prairies. Canned and prepared foods, generally
high in salt, are usually prepared with non-iodized salt. Foods that block iodine absorption are broccoli, cabbage,
kale, and soy products (tofu and soy milk).

|
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The other interesting fact is that the symptoms of iodine deficiency are very similar to those of low sodium. It is
important to try to maintain a healthy, balanced diet. If you have any concerns, speak to your health care
professional. Checking your iodine levels is a simple blood or urine test. | hope you have found this article
interesting and helpful. | know | have enjoyed researching it.
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Federated Women'’s Institutes of Canada
Annual General Meeting Highlights
July 7, 2026

Thank you to those who joined online for the AGM, either as participants or as voting delegates. We appreciate
that you took time from your summer to join us as we addressed the AGM business. Thank you also for your
patience as we encountered some technical difficulties during the meeting. The FWIC Annual Report is available on
the FWIC website. In addition to the committee reports, there were two excellent presentations, as well as a video
inviting FWIC to PEI in September 2027. One of the guest speakers, Sarah, has provided a short summary, while
Liz has shared her PowerPoint slides. The recording of the AGM is now available on the FWIC WI Canada YouTube
Channel, and the video link is:

https://youtu.be/EBoU-| ydvE

Guest Speaker: Sarah Robertson-Barnes’ Summary
“Living More Sustainably Through Conscious Consumption”.

Sarah Robertson-Barnes, founder of Sustainable in the Suburbs and host of the Sustainable in the Suburbs podcast,
shared a practical and encouraging look at what it means to live more sustainably through conscious
consumption. Rather than focusing on perfection or buying all the "right" products, she encouraged members to
slow down, make thoughtful purchasing decisions, and get the most from the things they already own. Through
relatable examples and everyday habits, Sarah demonstrated how small, intentional choices can reduce waste,
save money, and help create a more sustainable home and lifestyle—one small shift at a time.

Guest Speaker Liz Louden, President, Canadian Forensic Nurses Association, at FWIC AGM (This
presentation will be shared in two parts).

“Bridging Healthcare and the Law”

Part 1

Slide 1: Introduction

¢ The mission of the Canadian Forensic Nurses Association

¢ The various roles of forensic nurses
* The benefits of having Forensic Nurse Examiners in emergency departments

* Their role as death investigators
* The obstacles and challenges facing forensic nurse examiners today.

Today, I'd like to introduce you to the specialty of forensic nursing—a field that combines compassionate patient
care with the science of evidence collection and the pursuit of justice.

Forensic nurses care for patients who have experienced violence, trauma, abuse, neglect, or criminal acts. Their
work extends far beyond treating injuries; they document findings, collect forensic evidence, support victims
through the legal process, and sometimes investigate deaths.

As violence and trauma continue to impact communities across Canada, forensic nurses have become an essential
part of both our healthcare and justice systems.

Today, I'll discuss:

The mission of the Canadian Forensic Nurses Association, the various roles of forensic nurses, the benefits of
having Forensic Nurse Examiners in emergency departments, their role as death investigators, and the obstacles
and challenges facing forensic nurse examiners today.
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Slide 2
The Mission of the Canadian
Forensic Nurses Association

“Everyone has a right to have a future
that is not dictated by the past” — Karen Saakvitne

The Canadian Forensic Nurses Association, or CFNA, is Canada's national organization dedicated to advancing
forensic nursing practice.

The CFNA's mission is:

To promote excellence in forensic nursing through education, research, leadership, collaboration, and
advocacy while improving health outcomes and access to justice for individuals affected by violence and
trauma.

Their vision is to ensure that every Canadian has access to high-quality forensic nursing services regardless of
where they live.

The organization focuses on several key priorities: developing national standards of practice, supporting education
and certification for forensic nurses, encouraging research to improve patient care, advocating for trauma and
violence-informed healthcare, and building partnerships between healthcare, law enforcement, legal professionals,
and community organizations

The CFNA also recognizes that forensic nursing extends far beyond sexual assault examinations. It includes
intimate partner violence, child abuse, elder abuse, human trafficking, strangulation, torture, disaster response,
correctional healthcare, and death investigations.

Ultimately, the association strives to ensure that patients receive compassionate care while preserving evidence
that may be crucial in legal proceedings.

Slide 3 Roles of the Forensic Nurse

¢ Sexual Assault Nurse Examiner

* Domestic Violence and Intimate Partner Violence
¢ Child Abuse and Elder Abuse

* Human Trafficking

* Correctional Nursing

* Death Investigation

Forensic nursing is one of the most diverse nursing specialties.

Perhaps the best-known role of the forensic nurse is that of the Sexual Assault Nurse Examiner, often called a
SANE.

These nurses: perform comprehensive medical assessments, collect forensic evidence, photograph injuries,
document findings objectively, provide emergency contraception and STl prophylaxis, offer emotional support, and
testify in court when necessary

Their goal is to help patients heal while preserving evidence with scientific accuracy.

| must reiterate that all of these procedures are carried out ONLY with the patient's express informed consent.

Forensic nurses also care for survivors of domestic violence.

Many victims present to emergency departments with injuries that may not immediately appear suspicious, and
what comes to mind is the increasing use of strangulation by perpetrators.

A forensic nurse recognizes injury patterns consistent with abuse; documents findings thoroughly, assesses safety
risks, develops discharge plans, and connects patients with community resources.

Their documentation may later become critical evidence in criminal or family court proceedings.

Children and older adults are among the most vulnerable populations.

8
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Forensic nurses identify physical abuse, sexual abuse, neglect,

emotional abuse, and financial exploitation in older adults

These cases require exceptional assessment skills and close collaboration with child protection services, adult
protective services, physicians, and law enforcement.

Human trafficking has become more prevalent throughout Canada.

Victims of trafficking often seek healthcare before ever speaking to police.

Forensic nurses are trained to recognize subtle warning signs such as controlling companions, lack of
identification, untreated injuries, signs of coercion, specific tattoo marking and fearfulness.

By creating a safe, nonjudgmental environment, they may be the first healthcare professionals to identify someone
being trafficked.

Some forensic nurses work within correctional facilities, where

their responsibilities include Injury assessment, mental health care, documentation of assaults, suicide prevention
and the provision of care following use-of-force incidents

These nurses balance patient advocacy with institutional safety.

Another expanding role is the Forensic Nurse Death Investigator, which we will discuss in greater detail shortly.
These nurses investigate unexpected or suspicious deaths alongside coroners or medical examiners.

Playdough (NO“-TOXiC), Submitted by Debra Barrett, Fisher Branch WI, Manitoba
Ingredients

1 c flour

1/2 c salt

2 tsp Cream of Tartar
1 Tbsp vegetable oil
1 ¢ boiling water
Food colouring

(Some people use Jell-O powder instead of food colouring,
the Jell-O mixture is often harsh for children with sensitive
skin)

Method

1. Mix dry ingredients in a bowl

2. Mix food colouring with boiling water

3. Mix wet ingredients into dry ingredients

4. Lightly dust a flat surface with flour, and knead the

dough until it forms a soft ball.

Cool and play with.

Store in a plastic bag or tightly covered containers like
a margarine container. Play dough will last for 2 to 3 weeks depending on how often it is played with.

o

o

(I used this recipe for over 20 years in my classroom, and it is a great way to teach cooperation, mixing colours
and basic math)
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Chocolate Zucchini Cake, Submitted by Bernice Basaraba, Fisher Branch WI, Manitoba WI

Ingredients

1/4 c butter or margarine
1/2 c vegetable oil N
1 3/4 c white sugar

2 eggs

1 tsp vanilla

2 1/2 c unsifted flour
4 Tbsp cocoa

1/2 tsp baking soda

1 tsp baking soda

1/2 tsp cinnamon

1/2 tsp cloves

2 c grated raw zucchini
1/2 c sour milk

Method

7. Combine butter, oil, sugar, eggs, and vanilla in a
large bowl; blend well.

8. Add Zucchini.

9. Combine flour with other dry ingredients.

10. Add to the moist mixture, alternating with sour milk.

11.Bake in 9 x 13 inch pan at 325F for 45 to 60
minutes.

PEI Happenings, submitted by PEI Wi 2026: August WI Column

PEl Women'’s Institute reminds students on an upcoming deadline of September 30th for three scholarships, as
well as releases details on fall events and a public nudge to start thinking on the biennial Women in Agriculture
Award in light of International Year of the Woman Farmer.

The PEI Women'’s Institute Famous Five Agriculture Scholarship awards
$1,000 to a student entering an agriculture-related college or university
program. The scholarship is funded through sales of In Their Own
Words: Prince Edward Island’s Famous Five.

A second agri-based scholarship, The WI Agricultural Resilience
Scholarship, is valued at $500, with proceeds coming from PEIWI's
latest book, WI Resilience: Untold Stories, and is intended to assist a PEI
resident in entering a career in an agricultural program at an accredited college or university. Both books are
available at the PEIWI Office, 40 Enman Crescent, Charlottetown , with additional scholarship details available
online for the September 30th deadline.

The Dr. Helen Herring Scholarship awards $500 to a Prince Edward Island student entering their third year of a
university program in a related health discipline. Eligible programs should include coursework that develops the
knowledge and skills needed to support the well-being of families and communities.
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Fall Workshops for WI members and the public are in the planning stages for late October. Dates include October
20th at St. Eleanor's Lions Club, St. Eleanor's, October 21st at the Farm Center, Charlottetown, and October 28th
at St. Joachim's Hall, Vernon Bridge.

Speakers confirmed to date include Melanie Melanson, Department of Social Development and Seniors, will be
discussing resources available to seniors, with a focus on health and wellness, social isolation, and elder abuse
prevention; Susan Williams will share details from her pilgrimage in France; Sarah Outram is presenting on
supporting senior women volunteers and promoting safety on online platforms; and Heather Laiskonis will speak
on the PElI Watershed Alliance. Registration opens in September, when the full program, full speaker roster, and
schedule will be released.

Although an early start to mention this award, PEIWI is pleased to continue the promotion of the International Year
of the Woman Farmer. The Prince Edward Island Women'’s Institute’'s provincial Board of Directors will be
accepting nominations for the Woman in Agriculture Award until March 31st. This award, in the form of a plaque
and framed photo displayed at the Department of Agriculture, is presented bi-annually to recognize an Island
woman making a major contribution to the PEI agriculture industry within the last five years. Members of the
community or fellow farmers are encouraged to contact their local PEIWI branches to nominate women in the
agriculture industry for this award. This award, along with other PEIWI awards and scholarships, will be presented
in May 2027.

With plenty of summer remaining, the provincial board encourages all to attend events around PEI from Old Home
Week, community festivals and exhibitions, to ceilidhs and other Wl-influenced socials. The board wishes all
residents a safe, special, and vibrant summer.

Homestead News, Submitted by Veronica Boone

July in Review

July has been a busy month here at the homestead. From hosting visitors from afar to releasing a NEW temporary
museum exhibit, we have a whole list of updates for youl!

On July 4™ the homestead hosted the Paris Women Inspiring Women WI group for their monthly picnic meeting.
Joining them was the lovely Quebec WI President Linda Janes, who enjoyed a tour of the Homestead and
discussed some of Quebec’s interesting history with our Summer Student Nicolas.

NOW AVAILABLE: Come check out our brand-new temporary exhibit — Victorian
Victorian Propaganda in Colonial South Africa. Learn how propaganda
spread from the frontlines of the 1899 Boer War in South Africa to the
homes of Canadians, and how the British Empire worked to hide its
atrocities from the Victorian people. Available at the Homestead until
August 31°% 2026.

Zoz el
£ in Colonia*

JAINEW Temporary ExhiBitet th

Adelaide]HUntertoodless]
DR, SHETT

We've also had a number of exciting updates and renovations over the
month of July, including the installation of our new central AC
unit to keep the home nice and cool, and our outdoor bulletin
board and baby change table! We want to extend our
heartfelt thanks to all our generous supporters whose
donations allow us to maintain the conservation of our home
and property and bring heritage and culture to our
surrounding community.

What’s New in August

Avenue of Music: 50 Mission - August 14™" 6:30 - 8:30
pm (Free-will donation)

Calling all music lovers! Back again, join us for an Avenue of Music summer
concert featuring Tragically Hip tribute band, 50 Mission! Bring a lawn chair

11



August 2026
and your cheers for an evening of music, yard games, and a free concession all in support of the Adelaide
Hunter Hoodless Homestead.

Afternoon Tea Party - August 21* 2:00 — 4:00 pm ($25.00)

Come spend an afternoon at our historic homestead surrounded by the sights and sounds of nature. Enjoy
an elegant spread of fresh fruits, sweet and savory treats, a variety of teas, and the opportunity to explore
the homestead at your own pace! Please contact the homestead for registration; limited seating available.

Want to see more content from us?

» Our different platforms post different content. If you're only following our Instagram and Facebook,
you're missing half of what we post.
» Check us out on TikTok for even more fun, interactive content! @adelaidehoodlessmuseum

Donations to Adelaide Hunter Hoodless Homestead

Diane Kowalchuk, MB
Glovertown WI, NL (Marian’s Challenge)
St. George WI, ON
Walton WI, ON (Marian’s Challenge)
Crown Hill, ON (Marian’s Challenge)
Bloomingdale WI, ON (Marian’s Challenge)
Haldimand District WI, ON
Binbrook-Woodburn WI, ON

“Meetings” Submitted by Moranda Van Geest

Meetings, there are always meetings.
You might think, Why another meeting?

Here is the scoop about meetings in non-profit organizations.
You go to the meeting because you believe you have something to offer. Maybe
it is your experience, your skills, an idea, or simply your willingness to help.

A meeting for a non-profit organization is about doing good. And you want to
do good. It appeals to something inside you. You want to make a difference and
be part of something that matters. As soon as you step inside the door and
attend a meeting, it is not about you anymore. It is about others who can
benefit from your input, your ideas, and your time. You are now part of a team.
Probably one of the most important teams on the planet.

Non-profit organizations raise money and help people who need it. They support communities, create
opportunities, provide programs, and often step in where there is a need. Your skills are very valuable.
And women have baskets full of skills, ideas, visions, and the patience to make things happen. You may not think
of yourself as having special skills, but think about all the things you have learned throughout your life.

Organizing, listening, planning, encouraging, solving problems and simply knowing how to get things done —
these are valuable skills. Young or old, at a non-profit you will teach and learn while you volunteer.

You will meet women you may never have met otherwise. You will hear new ideas, share your own, laugh together,
sometimes disagree, and eventually find a way forward. And that is the wonderful thing about a meeting.

It may start with an agenda, but it often ends with something much more important — people working together to
make a difference.
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So, the next time you hear, “We have a meeting,” remember that you are not just going to another meeting.
You are showing up for your community.

You are showing up for others.

And you are showing up with something valuable to give.

A Seat at the Table, Submitted by Angela Scott

You walked into the room, not knowing what your voice might bring,
but knowing there was something in you worth offering.
There was the table, the chairs, the people, the purpose —
and in that moment, you became part of something bigger than yourself.

You took your seat, and with it came courage, hope,
and the realization that change does not always begin with a grand idea.
Sometimes it begins with someone willing to show up,
to listen, to speak, to ask the question no one thought to ask,
or simply say, “What if we tried this?”

This is where changemakers gather —
not because they have all the answers,
but because they care enough to be part of the conversation.
Your seat is more than a chair; it is an invitation to participate,
to bring your experience, your ideas, your questions and your heart.

Never wonder if your contribution is enough.
Every movement was once an idea,
and every idea began with a voice willing to speak.

So, take your seat.
Bring your voice.
Listen, speak, question, imagine, and encourage.
And when the meeting is over, carry the conversation into your community,
because change happens when we turn our words into action.

You came because you thought you had something to offer —
and you were right.

You have a seat at the table.
You have a voice in the conversation.
You are a changemaker.
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The Newfoundland Welcome, Newfoundland & Labrador, submitted by

Marion Stratton, NLWI Board Member

My story of Newfoundland hospitality dates to the late
seventies and early eighties when the “boat people” were
fleeing Vietnam and Laos because of the unrest in their own
countries following the Vietnam War.

Many of those people were sponsored into Newfoundland by
local churches, organizations, and communities. The United
Church Pastoral Charge of Wesleyville-Valleyfield,
Newfoundland was one of those sponsors.

On April 19th, 1980, some members of the organizing
Committee drove to Gander Airport to welcome the
Sihapanya family, Kamphouk, Vilay, Bobby and Mimi to Newfoundland.

Because my brother-in-law was chair of the planning committee, my husband and | were invited to tag along, and
what a joy it was. They came with just the clothes on their backs and couldn’t speak a word of English.

When they arrived in Valleyfield, they were welcomed with open arms by church and community members alike.
What a gathering there was to meet them! There was a fully furnished house filled with all the necessities awaiting

them. They were so overwhelmed with the warm welcome that they received. To this day we have remained very
good friends!

In Laos, Kamphouk worked as a professor and Vilay as a nurse, but they lost all their credentials in trying to
escape. However, it wasn't long before they found employment at the local fish plant. Vilay is still working there,
and Kamphouk just recently retired. They were welcomed open-heartedly by all the workers there and were

treated like family. They always talk about the kindness shown to them by our Newfoundland people and say they
will be forever grateful.

They are no longer refugees, but one of us living full and busy lives in Newfoundland. Their daughter, Mimi, is
now a Social Worker living in Gander, and their son Bobby owns a Copper
Roofing Company in Ontario.

Note: Mimi was the guest speaker at the NLWI 24th Triennial Conference
held in Gander in 2013. She told of their harrowing experience in trying

to escape their homeland. It was a very moving presentation and very
well received.

This & That, submitted by Elizabeth Rushton, Alberta W

NANCY ‘Tiger’ GREENE RAINE, Skier— Olympic Gold Medal Winner,
World Championship Winner, Senator, Order of Canada recipient and
more ...
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Nancy Catherine Greene was born May 11, 1943, one of six children, in
Ottawa, ON, but before she was three years old, the family moved to
Rossland, BC, which is where, in 1897, the first ski competitions in
Canada were held. She began schussing (skiing down a slope at high
speed) at a young age, and in 1958, while she was still in high school,
she competed in the Canadian Junior Championships at Red Mountain,
her home course.
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Greene was invited to trials for the 1960 Olympic team and made her Olympic debut at the Winter Games in
Squaw (now Olympic) Valley, California, but her best finishes were 22nd in giant slalom, slalom, and downhill. By
the 1964 Olympics in Innsbruck, Austria, she improved to seventh place in the downhill. Her breakout season

came in 1965 at age 21, when she won the Bingham Cup American ski championships, one of her nine first-place
finishes that year.

In 1967, the inaugural World Cup took place, a series of races held in various countries between January and
March. Nancy went on to win seven first-place and two third-place results for 176 points, which earned her the
first World Championship, and she went on to win 13 more World Cup victories, which remains the most ever won
by a Canadian.

At the 1968 Olympic Games in Grenoble, France, Nancy earned a gold medal in the giant slalom and a silver in
the slalom. She won the gold by the wide margin of 2.68 seconds.

Following her retirement from competitions at the age of 24, she was appointed to the federal government’s Task
Force on Sport for Canadians and also did promotional work for various companies. In 1969, she married Al
Raine, who had just been named director of Canada’s national ski team. They have twin sons, one of whom, Willy
Raine, became an alpine skier and competed in the 1992 Winter Olympics. They built a cabin in Whistler, BC in
1970 and became involved in the development of the Whistler-Blackcomb Resort there. They then developed the
Sun Peaks Resort north of Kamloops, BC, where she is the skiing ambassador and is dedicated to promoting her
sport, including the entry-level race program for young children, the Nancy Greene Ski League.

Nancy has received numerous awards, including Officer of the Order of Canada, Nancy Greene Provincial Park, and
Nancy Greene Lake, all in the Monashee Mountains of BC. Her name is engraved in Canada’'s Walk of Fame, and
she was voted Canada’s female athlete of the century and has been inducted into several Sports Halls of Fame and

awarded the Lou Marsh Trophy. She has received three honorary Doctor of Laws degrees and is a member of the
Order of BC.

In 2005, she was named chancellor of Thompson Rivers University, and in 2009, she took her seat as a member
of the Senate of Canada, where she served until the retirement age of 75 in 2018. During that time, she was
involved in the MAID Act and sponsored a bill to prohibit the marketing of unhealthy food and beverages to
children. She was also named Olympic Ambassador for the 2010 Vancouver Winter Games and, along with Steve
Nash, Rick Hansen, Catriona Le May Doan, and Wayne Gretzky, lit the Olympic cauldron.

Canada Area Update, Submitted by Anne Innes, Canada Area

President
CANADA AREA PRESIDENT ACWW REPORT - Anne Innes

Summer for some is a time to slow down, relax, enjoy the warm weather and spend
time with family. The reality is that the work of the Associated Country Women of the
World does not take a break, as the need for leadership, governance and outreach is
always present. Madam World President Marie is busy working with our new ED Jo,
new Board Leads and Trustees. Staff are busy preparing to move at the end of the
month. Almost 100 years of archives need a new home. Communication is important
at all levels. It is important that we pivot to the theme Growing Locally, Leading
Globally in our work. As your Area President, | recently met with the Canada Area
coordinators to discuss moving forward on the resolutions passed at the Triennial Conference.
get feedback from Society members on what is important to them.

The first one we are considering is Dessert daycare. | am looking for feedback from members. | asked a young
mother about her experience. Her comment was that RURAL daycare is nonexistent. She said she felt pressured
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to stay home and help farm with her young family. She was not willing to do that because a farm is not a safe
place to raise children. She told me she was fortunate to be close enough to a small town where she found a
private provider. She was earning more than minimum wage, but there was very little left over. Our discussion
continued on how to address this issue — ideas from tax breaks for recognizing the value of child care, to putting
pressure on municipal councils to have daycare centers in their plans. Do you have some ideas? Please contact
Miriam Lank, your FWIC coordinator, your society coordinator, or me with your thoughts!

| wish to congratulate Donna Jebb, Trustee and Board Lead on Partnership, on being awarded the Adelaide Hunter
Hoodless Award. A member of the FWIO ACWW Society and FWIO Advocacy Coordinator, she is a very deserving
recipient.

My story cont. from last month... — now a dairy farmer’s wife, | find myself living in a new community, not knowing anyone.
However, my husband and my mother-in-law knew everyone! | was informed to be careful what | said because most people
were related! We were building a new life together; there was lots of farm work, from working in the barn to baling hay and
picking rocks! It was lonely at times. | got excited just to talk to the salesmen who would come by. My mother-in-law invited
me to a Women's Institute meeting at her place. | really didn’t want to go because | thought | was too young for that, but
obliged her. It turned out to be fun, and | got to meet my neighbours. It wasn't long after that they needed 4-H Leaders and
asked me to lead. | was now becoming part of the community, and WI meetings were a regular on the calendar...... to be
continued

“Design a Pin Competition”
The Convention Pin Design Competition invites WI Members to create an original
pin design that reflects the following:
. the triennial theme of “Together We Rise.”
e  24™ National FWIC Convention or the year 2027

e Held in Prince Edward Island.
The winning design will be produced as the official commemorative pin for the convention.

Eligibility:
e Open to all Canadian Women's Institutes members
¢ Individual submissions only
e Each participant may submit up to two (2) designs

Design Requirements
e Format & Size
o Pin size: Maximum 1 inch (50mm) in height or width
o Shape: Open (square, rectangle or circle)
e Technical Specifications
o Submit artwork as a sketch in PDF or PNG Format
o Maximum 6 colors

e Show
o FWIC crest and WI Canada crest
o Year 2027
o Name or symbol for PEI
o Theme

Send your entry to info@fwic.ca on or before January 4, 2027.
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Past Presidents’ Competition
CREATE A HOLIDAY GREETING CARD!

Share your creativity by designing an original holiday greeting card for FWIC.

Entries due by noon on Tuesday, September 14, 2027, at the National Convention

Mail or Drop Off Entries To

Lynn MacLean
1365 Heathbell Road
Scotch Hill, NS BOK 1HO

Mailed entries must be received by September 8, 2027.

What to An original holiday greeting card using hand-drawn artwork, watercolor, coloured pencil, or a
Create photograph.

Card Size 4.25" x 5.5" or 5.5" x 4.25".

Inside No more than four lines. Please use an inclusive, non-denominational greeting such as “Happy
Greeting Holidays” or “Season’s Greetings.”

:;r‘lﬁ:rtant Al-generated images, copyrighted images, and copied card designs are not permitted.

Prizes: 1st Place $100 * 2nd Place $75 ¢ 3rd Place S50
Winning entry may be printed and used as a fundraiser for FWIC.

Winners announced during the convention banquet.

Additional Guidelines: Entries must be original work and must not include copyrighted images, copied card
designs, or Al-generated artwork. Please include your name, branch/club, phone number, and email with your
submission. Cards may be submitted folded or flat but must fit the required size. Entries will be judged on
creativity, originality, visual appeal, suitability as a holiday greeting card, and adherence to the competition rules.
By entering, participants give FWIC permission to reproduce the winning design for fundraising purposes. Entries
will be judged on creativity, originality, visual appeal, quality of workmanship, suitability as a holiday greeting
card, inclusiveness of the greeting, and adherence to all contest rules.
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